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This policy links to: Located: 

• Safeguarding policy 

• E-safety policy 

• Social Media 

• Behaviour for Learning Policy 

• Equalities policy 
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Our Mission 
 

To provide the very best education for all pupils and the highest level of support for our staff 
to ensure every child leaves our academies with everything they need to reach their full 
potential. 
 
We promise to do everything we can to give children the very best education that gives them 
the best opportunity to succeed in life.  All of our academies have it in them to be outstanding 
and achieving this comes down to our commitment to our pupils, staff and academies. 
 
 

Our commitment  
 
We are committed to taking positive action in the light of the Equality Act 2010 with regard 
to the needs of people with protected characteristics. These are age, disability, pregnancy 
and maternity, religion and belief, race, sex, sexual orientation, gender reassignment and 
marriage and civil partnership. 
 
We will continue to make reasonable adjustments to avoid anyone with a protected 
characteristic being placed at a disadvantage. 

 
We will measure the success of our commitment in this policy by analysing bullying logs and 
actions in our academies to reduce or eliminate incidents of bullying. 
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Introduction  
 
Academy Transformation Trust are committed to developing an anti-bullying culture whereby no 
bullying, including between adults or adults and children and young people will be tolerated.  
 
The Trust recognises the importance and value in dealing with the issue of bullying. The Trust believes 
the effective management of bullying is a shared responsibility which involves staff, parents/carers, 
children and young people and professionals involved with children who are victims or perpetrators 
of bullying behaviour. 
 
There is no justification for bullying behaviour and it should not be tolerated in any form. We will 
ensure fair treatment for all, regardless of age, race, culture, disability, gender, religion, sexual 
orientation or home circumstances and encourage understanding and tolerance of different social, 
religious and cultural backgrounds. 
 
The Trust expects that: 
 

• there is an agreement in the academy community what is meant by bullying. 
 

• all bullying concerns will be dealt with sensitively and effectively;  
 

• that students feel safe to learn 
 

• the policy is explicit about the approach to cyber-bullying 
 

• that all pupils and staff accept and follow the anti-bullying policy.  
 

• all reported bullying incidents will be dealt with promptly, logged and actions recorded.  
 

• the writing of academies anti-bullying policy will involve members of the academy 
community. This includes pupils of all ages and disabled pupils and those with special 
educational needs. 

 
Definition of bullying 
 
“Bullying is behaviour by an individual or group, repeated over time that intentionally hurts another 
individual or group either physically or emotionally.” 
(DfE Preventing and Tackling Bullying, advice for headteachers, staff and governing bodies. October 
2014) 
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 Anti-Bullying-Local Procedures 

  

It was reviewed on : May 2019 

This policy will be reviewed : May 2020 

This policy will be reviewed by: Co-Principal-V.Butler 

 

This policy links to:  

• ATT Behaviour Policy  
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Mark Hall Academy 

Anti-Bullying 

Mark Hall Academy does not tolerate bullying in any form. All members of the academy community 
are encouraged to respect each other and students are encouraged to talk about problems they may 
encounter.  
The issue of bullying is taken very seriously and is addressed within the academy curriculum through 
the tutorial and assembly programme.  
Any student who is being bullied is encouraged to speak to someone that they trust.  They are 
encouraged to talk to a teacher.  The Academy takes every report of bullying seriously and any 
incident of bullying will be investigated.  Where bullying is proven, a range of sanctions may be 
applied depending upon the seriousness of the situation.  These sanctions include discussions with 
parents and children, being placed on academy report, referral to a senior member of staff, 
withdrawal from favoured activities, exclusion from lunch time activities, a period in isolation or 
exclusion from the Academy.  
It is the responsibility of every member of the Academy community to prevent bullying and report it 
where they suspect it may be happening.  Staff have a duty to investigate bullying whenever it is 
reported to them, regardless of the status of the person accused of bullying.  
All students and members of staff are expected to adhere to the anti-bullying code which is displayed 
in the Academy. 
Bullying log 

  
We continue to monitor bullying and as such have a bullying log which is generated from SIMS and 
CPOMS. We take bullying very seriously. Bullying involves the persistent physical or verbal abuse of 
another student or students. It is characterised by intent to hurt, often planned an accompanied by 
an awareness of the impact of the bullying behaviour.   

 

 

 
If a student bullies another student or students:   

  

• We show the students who have been bullied that we are able to listen to their concerns and act 

upon them;   

• We intervene to stop the student who is bullying from harming the other student or students;   

• We explain to the student doing the bullying why his/her behaviour is not acceptable and will 

not be tolerated;   

• We give reassurance to the student or students who have been bullied;   

• We help the student who has done the bullying to recognise the impact of their actions;   

• We make sure that students who bully receive positive feedback for considerate behaviour and 

are given opportunities to practice and reflect on considerate behaviour;   

• We do not label students who bully as ‘bullies’;   

• We recognise that students who bully may be experiencing bullying themselves, or be subject to 
abuse or other circumstance causing them to express their own anger in negative ways towards 
others;   
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• We recognise that students who bully are often unable to empathise with others and for this 
reason we do not insist that they say sorry unless it is clear that they feel genuine remorse for 
what they have done. Empty apologies are just as hurtful to the bullied student as the original 
behaviour;   

• We discuss what has happened with the parents of the student who did the bullying and work 

out with them a plan for handling the student’s behaviour; and   

• We share what has happened with the parents of the student who has been bullied, explaining 
that the student who did the bullying is being helped to adopt more acceptable ways of behaving.   

 

 

 

 

 

  

Behaviour and discipline in Academies – 
Advice for Principals and Academy staff 

January 2016 

What the law allows 

Key points: 
 

• Teachers have power to discipline pupils for misbehaviour which occurs in Academy and, in some 
circumstances, outside of Academy.  

  

• Teachers have statutory authority to discipline pupils whose behaviour is unacceptable, who 
break the Academy rules or who fail to follow a reasonable instruction (Section 90 and 91 of the 
Education and Inspections Act 2006).  

• The power also applies to all paid staff (unless the Principal says otherwise) with responsibility 
for pupils, such as teaching assistants.  

• Teachers can discipline pupils at any time the pupil is in Academy or elsewhere under the charge 
of a teacher, including on Academy visits.  

• Teachers can also discipline pupils in certain circumstances when a pupil’s misbehaviour occurs 
outside of Academy.  

• Teachers have a power to impose detention outside Academy hours.  

• Teachers can confiscate pupils’ property.  

 
Teachers can discipline pupils whose conduct falls below the standard which could reasonably be 
expected of them. This means that if a pupil misbehaves, breaks a Academy rule or fails to follow a 
reasonable instruction the teacher can impose a punishment on that pupil.  
 
To be lawful, the punishment (including detentions) must satisfy the following three conditions:  
 
The decision to punish a pupil must be made by a paid member of Academy staff or a member of 
staff authorised by the Principal;  
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The decision to punish the pupil and the punishment itself must be made on the Academy premises 
or while the pupil is under the charge of the member of staff; and  

It must not breach any other legislation (for example in respect of disability, special educational 
needs, race and other equalities and human rights) and it must be reasonable in all the 
circumstances.  
 
The Academy’s behaviour policy should set out the disciplinary action that will be taken against pupils 
who are found to have made malicious accusations against Academy staff.  
 
The behaviour policy should acknowledge the Academy’s legal duties under the Equality Act 2010, in 
respect of safeguarding and in respect of pupils with special educational needs (SEN). 
  
Subject to the behaviour policy, teachers may discipline pupils for:  
 
• Misbehaviour when the pupil is:  

o taking part in any Academy-organised or Academy-related activity or  

o travelling to or from Academy or  

o wearing Academy uniform or  

o in some other way identifiable as a pupil at the Academy.  
 
• Or misbehaviour at any time, whether or not the conditions above apply, that: o could have 
repercussions for the orderly running of the Academy or  

o poses a threat to another pupil or member of the public or  

o could adversely affect the reputation of the Academy.  
 

Parental consent is not required for detentions. 

 

 


