
 
 

 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 

 
 

 
 
 

Review Date – August 2020

Policy reviewed by Academy Transformation Trust on August 2014 

This policy links to: Located: 

• SEND Policy  

• Equalities Policy 

• Equal Opportunities (Staff) Policy 

• Anti-Bullying Policy 

• Dignity at Work (Harassment and Bullying) 
Policy 
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Our Mission 
 

To provide the very best education for all pupils and the highest level of 
support for our staff to ensure every child leaves our academies with 
everything they need to reach their full potential. 
 
We promise to do everything we can to give children the very best 
education that gives them the best opportunity to succeed in life.  All of our 
academies have it in them to be outstanding and achieving this comes down 
to our commitment to our pupils, staff and academies. 
 
 

Our commitment 
 
We are committed to taking positive action in the light of the Equality Act 
2010 with regard to the needs of people with protected characteristics. 
These are age, disability, pregnancy and maternity, religion and belief, race, 
sex, sexual orientation, gender reassignment and marriage and civil 
partnership.  
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1.1 The purpose of this policy is to ensure that our academies and their curriculum are inclusive and all 

member of the academy community can access facilities and wider provision. This policy should be 
considered alongside the academy accessibility plan. 

 
1.2 Academy Transformation Trust are committed to providing an environment that enables full access 

and participation in the academy community for all pupils, parents/carers, staff and visitors with a 
disability, regardless of their physical, sensory, social, spiritual, emotional and cultural needs. We have 
high expectations of all our pupils and staff.  

 
1.3 We are committed to taking positive action in light of the Equality Act 2010 and the Public Sector 

Equality Duty 2011 with regard to disability and other protected characteristics. We are a very 
inclusive academy and are eager to promote a culture of support and awareness. 

 
1.4 This policy should be read in conjunction with the following policies: 

• Equalities Policy 

• Equal Opportunities Policy (Staff) 

• Anti-Bullying Policy 

• Dignity at Work (Harassment and Bullying) Policy. 

 
1.5 The Equality Act 2010 defines disability as when a person has a ‘physical or mental impairment which 

has a substantial and long term effect on that person’s ability to carry out normal day to day 
activities’. Some specific medical conditions are also considered as disabilities. 

 
1.6 The offer for pupils with disability is also included in ATT SEND Policy and each academy’s information 

report. 

 
 

2 Our Commitment 
 
2.1 The Trust will continue to make reasonable adjustments to avoid disabled people being placed at a 

disadvantage. 

 
2.2 Academy Accessibility Plans will increase the accessibility of provision for all pupils, staff and visitors 

to academies.  

• Increasing the extent to which disabled pupils can participate in the curriculum 

• Improving the physical environment to increase the extent to which disabled pupils’ 
can take advantage of education and associated services 

• Improving the delivery of information to disabled pupils, staff, parents and visitors in an 
appropriate format. 

 
2.3 We recognise the need to make changes to our practices to ensure, as far as is reasonably possible, 

that a disabled person can benefit from what we offer to the same extent as a person without a 
disability. 

 
2.4 We recognise that taking steps to meet the needs of a disabled person may require them to be 

treated more favourably in order to ensure that they are able to access what we offer to the same 
extent as a person without a disability. 
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2.5 We do not discriminate against a disabled pupil, with regard to admissions, simply because that pupil 

is disabled and this is reflected in our Admissions Policy. 

 
2.6 We will provide auxiliary aids or services for a disabled pupil, when it is reasonable to do so, to ensure 

that the pupil is not at a disadvantage in comparison to a non-disabled pupil. 

 
2.7 ATT will work with stakeholders, parents and regulatory bodies to ensure that all ATT facilities are 

accessible to all, where the provision is not conductive to providing an accessibility facility reasonable 
adjustment will be made. All new build facilities will provide the required access to meet the 
Equalities Act and the needs of the community it serves. 

 
 

3 Our Accessibility Plan 
 
3.1 Each academy has its own Accessibility Plan.  It is the responsibility of the SENCO or their Line 

Manager to keep the accessibility plan up to date.  

 
3.2 The Accessibility Plan should be written in consultation with disabled pupils, parents and visitors and 

presented to Governors regularly. The plan should also consider wider academy activities. 

 
3.3 Where the Accessibility Plan requires adaptation to the existing facilities, ATT’s Estates Department 

will work with the academy, SENCo and parents to ensure any reasonable adjustment is made. 

 
 

4 Measuring the Impact of the Policy  
 
4.1 The Principal will review the Accessibility Plan annually with the SENCo and any other members of 

staff who might influence the plan. The impact will be assessed through regularly meetings. 
Improvements to the physical environment will be considered by the Regional Estates Manager. 

 
4.2 When setting objectives academy staff should consider how the impact of actions will be measured. 

   
 
4.3 The Regional Education Director will challenge accessibility of the curriculum and shared information 

for pupils, staff, parents and visitors. 
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Accessibility Plan-Local Procedures 
  

It was reviewed on : Nov 2019 

These procedures will be reviewed on: Nov 2020 

These procedures will be reviewed by: Assistant Principal/SENCo Laurel Lee 
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MARK HALL ACADEMY ACCESSIBILITY PLAN  
 
1.  BACKGROUND  

The Equality Act 2010 came into force on 1 October 2010 and replaced all existing equality 
legislation, including the Disability Discrimination Act (DDA). The effect of the law is the same as 
the previous legislation, in that “schools cannot unlawfully discriminate against pupils because of 
their sex, race, disability, religion or belief and sexual orientation”.  
Academies are required to produce an Accessibility Plan for  

• Increasing the extent to which disabled students can participate in the curriculum – this is whole 

Academy level, not just teaching and learning but after hours’ clubs, leisure and sporting activities 

and Academy visits. 

• Improving the physical environment to increase the extent to which disabled students can take 

advantage of education and associated services. 

• Improving the delivery of information to disabled students which is provided to students who are 

not disabled - taking into account views of students and parents. 

This document sets out to ensure compliance with Schedule 10 of the Equality Act 2010 which 
requires all schools to produce an Accessibility Plan that identifies the action the school intends to 
take over a 3 year period  to increase access for those with a disability. There is an overlap with the 
Academy’s Special Educational Needs Policy. Special educational provision is something additional 
to or otherwise different from normal provision. The Accessibility Plan goes beyond SEN. Its aim is 
to increase Inclusion. 
There are two parts to the disability provisions in the legislation. The ‘discrimination’ part requires 
schools to take reasonable steps to prevent a child with a disability being at a disadvantage. These 
are day-to-day adjustments that must be taken now and Academies must ensure that no member 
of staff discriminates against a student with a disability. The nature of reasonable adjustments are 
likely to be found in good practice. The second part, the planning, looks to improve access over 
time. 
 
2.  DEFINITIONS OF DISABILITY 
The definition of disability under the Equalities Act 2010 is: 
‘When a person has a physical or mental impairment, which has a substantial and long term 
adverse effect on that person’s ability to carry out normal day to day activities.’ Some specified 
medical conditions, HIV, multiple sclerosis and cancer are all considered as disabilities, regardless 
of their effect. 
‘Substantial’ is defined as ‘more than trivial’ so the definition covers a large group of children and 
includes hidden disabilities such as dyslexia and other learning and language difficulties and some 
behavioural difficulties if, for example, they arise from recognised mental health difficulties, such 
as ADHD. Some, but not all, of the children will have special educational needs. 
The aims of the Act and its Code of Practice are to encourage Inclusion. This requires us to think of 
the barriers each area of disability may cause the individual and to take steps to remove these, or 
reduce their impact. 
The Act sets out areas of everyday activities that people with disabilities may have difficulties with. 
Our Plan will consider improving access for all these areas over time.  
 



 

8 

 
These are: 

• Mobility 

• Manual dexterity 

• Physical co-ordination 

• Continence 

• Ability to lift, carry or otherwise move everyday objects 

• Speech, hearing, eyesight 

• Memory or ability to concentrate, learn or understand 

• Perception of risk of physical danger 

10% of children nationally have some degree of dyslexia  
10% of children nationally have some degree of speech and language difficulty  
 
2.  ARRANGEMENTS BEING PUT IN PLACE TO IMPROVE DISABLED ACCESS  

Wheelchair users:  
- TAs will support mobility needs directly around the Academy  
- Lap trays will be provided for students unable to use a desk  
- Lift access to each floor  
- Ramp access, to buildings where possible increases access  
- Where access to specialist classrooms is impossible timetabling arrangements will allow for access 
to the curriculum 
Hearing Impaired students:  
- Visited regularly by an external specialist teacher who monitors students, assesses their needs 
and provides advice.  
- Speech & Language therapist to provide a bank of regular sessions for those students needing 
this.  
Writing Difficulties:  
Lap tops provided, where possible for students who:  

• Struggle with writing legibly because of their SEN  

• Have difficulty with pen/paper writing tasks due to difficulty with fine motor skills  

• Have a temporary writing difficulty due to injury  

 
Specific & other Learning Difficulties:  
- In class support from TAs  
- Specific support as identified on Learning Plans 
Examinations:  
- SENCO assesses needs of students for access arrangements; applications, as necessary, made to 
examining bodies; arrangements implemented.  
Other:  
- For internal assessments we have provided scribes or laptops for those physically unable to write, 
extra time, separate venues and provide enlarged question papers for visually impaired students.  
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4 HOW DOES THE ACCESSIBILITY PLAN FIT WITH OUR OTHER PLANS?  
The Accessibility Plan is a separate plan that is included in many aspects of most Academy policies 
and plans, for example the Academy Improvement Plan, the Asset Management Plan, Faculty 
Improvement Plans, Training Plans, SEN Plans etc.  
When the Academy opened in September 2013 the accessibility plan became an integral part of 
Academy development as we asked  
‘How might our plans impact on students with disabilities so we can prevent discrimination?’ 
The Plan is reviewed annually with the following actions taking place:  

• Annual Audits to identify what is in place and where the gaps are (see appendices 1)  

• Identify some actions to be taken and write/update the Academy accessibility plan  

• Set some targets for improvement  

• Consult staff, parents/carers and students  

• Publicise the improvements being made  

• Implement actions and evaluate the impact on accessibility  

 
Aids and equipment  
The Academy is not obliged to provide aids for individual children under its duties to make 
reasonable adjustments for that child. These are intended to come through the SEN framework 
either through an Education Health Care Plan, a Health Care Plan or a child’s Learning Plan at SEN 
support. Accessibility Plans will include consideration of equipment to increase access to all aspects 
of Academy life. 
 
 
APPENDIX 1  
QUESTIONS THAT SENIOR LEADERS, HEADS of FACULTY/DEPARTMENTS AND OTHERS SHOULD 
ASK  
Increasing access to the curriculum?  

• Do all teachers and TAs understand the nature of particular disabilities? Are they able to adapt their 

teaching to match particular needs, language ability and learning styles? What sort of training is 

appropriate?  

• Are classroom texts/handouts suitable for particular disabilities? Is there a range of reading ages? Is 

text confusing/too small for some disabilities?  

• Are students given copies of notes/details of homework if they find it difficult to copy off the board?  

• Are students given visual material to support language and literacy?  

• Would ICT increase access to the curriculum? How should we prioritise its purchase? How should we 

organise its use?  

 
Improve the physical environment?  

• What plans have we already got to decorate or refurbish any part of the Academy building? What 

should we consider when doing so? What particular features would benefit students with different 

disabilities, e.g contrasting colours between walls and doors for a visual impairment, flashing lights 

on fire alarm bells for a hearing impairment, clear signage including pictures as well as text etc.  
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• Do we have quiet areas, for example for children who are sometimes overwhelmed in the 

classroom/playground?  

• Do we have changing/washing facilities for children who are incontinent?  

• Which areas of the Academy are not accessible for students with wheelchairs? What are our 

priorities in making them more accessible?  

• Are our playgrounds and sports facilities accessible? Can we make them more so?  

• Are we planning to replace equipment/ICT? What should we consider when doing so?  

Improve access to written information?  
• What written information do we give to students at the moment? Home/Academy information? 

Group texts and notes? Notices?  

• Is all this information accessible to all our students? How can we make it more so? Do we need any 

equipment or can we use what we have in a different way?  

• What preferences do our students with disabilities, and their parents, have for the way information 

is given to them?  

Which disabilities might we support in the future?  
How might we increase access to the curriculum, the physical environment and access to written 
information for children with those disabilities?  
Mark Hall Academy Accessibility Action Plan – September 2019- July 2020 

ACTION SUCCESS CRITERIA TIME 
FRAME 

REVIEW 

Improving Curriculum Access 
1. Raise whole school 

awareness of possible 
barriers to learning 

2. Review of subject areas 
resources/texts to 
assess readability 

3. Audit of Differentiation 
and curriculum access 
in all subject areas 

 
1. Disability Awareness 

Training for teachers, 
TAs and support staff 

2. HOF Review 
 
 

3. Training in implications 
of particular disabilities 
and strategies 

 
Autumn 2  
2019 
 
Autumn 2 
2012 
 
Autumn 2 
2019 

 
1. Training during Autumn 2 
2019 and then ongoing 
sessions with staff 
2. All subject areas report 
correct resources in place 
 
3. Differentiation reviewed 
in all subject areas as part 
of internal reviews.  

Improving Physical 
Environment 

1. Ensure décor and 
signage is clear for 
students with 
disabilities eg. Visual 
impairment, autism or 
epilepsy 

 
 

1. Take appropriate advice 
on signage to be used in 
building 

 
 
Autumn 2  
2019 
 

 
 
Signage in place 

Improving Access to written 
information 

1. Review range of written 
information provided to 
students & parents. 

 
 

1. Research alternative 
formats 

2.  Explore audio formats 
3.  Develop web-based 

  materials 

 
 
Spring 1 
2020 

 
 
1.Access to written 
information is appropriate 
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